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MENTOR APPLICATION FORM
	Contact and personal information 

	Full name:
	

	Gender:
	

	Home address: 
	

	City: 
	

	Post code: 
	

	Contact number:
	

	Email address:
	

	Professional information

	Business sector:
	

	Organisation name:
	

	Job title: 
	

	Additional questions

	How did you find out about us? 

	



	What are your reasons for wanting to become an Agents of Change mentor? 

	





	Have you mentored before, and if so, what aspects did you enjoy most?

	








	Agents of Change mentors are required to commit to at least four mentoring sessions, of approximately 1 hour in duration on a recommended monthly basis. Can you commit to this?

Please let us know if you have any upcoming leisure or business travel. 


	



We would like to identify your areas of interest, expertise and knowledge so that we can best match you with your mentee. 
	Please list your specific areas of interest, expertise and industry knowledge:  

	

	Please indicate whether you are available for face-to-face or over the phone mentoring sessions

	
Face-to-face only 
Over the phone / Skype only  
Available for both  


	Do you have a preference on who you mentor? (I.e. manager, non-manager, student). We cannot guarantee your preference but we will do our best.

	













Please rank your competency out of 10 below: 
1 = I have no knowledge or experience in this area 
10 = I am an expert in this area 
	Area of expertise and knowledge 
	Knowledge level out of 10

	Establishing and running community initiatives  
	

	Developing a marketing strategy, identifying audiences 
	

	Storytelling 
	

	Managing and recruiting volunteers 
	

	Book keeping and budget management 
	

	Communicating effectively 
	

	Confidence and assertiveness 
	

	Dealing positively with change 
	

	Improving resilience, work life balance and well being 
	

	Management or moving into a management role 
	

	Leadership or moving into a leadership role 
	

	Building teams and assigning roles 
	

	Negotiating and influencing skills 
	

	Identifying networking opportunities 
	

	Applying for funding / writing funding bids 
	

	Business owner 
	

	Personal organisational skills and workload management (prioritising, planning and time management) 
	

	Project management 
	

	Strategic thinking and implementation 
	

	Coaching 
	

	Career development and planning (e.g. any particular professional specialism) 
Specific areas:





	



Thank you for completing this form.

Please send your application to Whitecity.community@imperial.ac.uk. 

A member of our team will be in touch with you shortly. 
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